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Details ofprpomtment: (For office use only = Do not write on this page)

i .

Name j . T M/H?ﬂ f N‘% Decymor B

Salary i/ T . 2° pee ]

Conveyancle - ] neluded in salary o Extra Rs. . Per monthaerAs per actuals
“[\;lmobile Allowance o Nil @Rs. _Lﬁjj_m per month, '

PF & ES|[ | 0o Ne PF & ESI 0 Ounly after 3 months o Pay ESI & PF

LT PF & ESI included in above salar

Probation Period . o 3 months 5 Nil é) MOMTHS PRO BATTO A

Salary revision ) 0 After 3 months A Next April - dord T
_Employee company Mebr Hoverneg va&"ﬂ; CTH . -

Dgsignaﬁogn. Sv. (alen g%: e

Site : s ' _ - .

Date _ofjoi_juing 12 -—f.g_r Q@[q\ _

Report to ; m-D

'Commitmtf;nt Commltted to work for at least 87— 83 wis,
Documentfs- required | erd photographs o

| - herCopy of school certificates
; L7 Copy of degree certificates
; , o Copy of drivers license

i a Copy of passport

; | @ Fathers employment details / Copy of ID card.

a Surety from '

o1 Surety from

O 1 yr bank statement

0 Reference letier fir o ' _
o Service Celtif“cate ﬁom

0 Other
1/,Ei’(ﬂhe: N ) [Q? Qg o2 g eueln ;a v Fr
— & gﬁff g@fcf_& T .

O Ale—~9nceative Q3. Ip dee (- P %_Ma%}ér“ .
Yy A1 - YT Collue .6 bun . pm_frem Bpre s

w_—“——

|
i
Remarks |
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SN

Bio-Data
Note Attach copy of Resume / Bio- data

Application for post of

HC{M] Ty Qa\e} HO\'\(\O\Q Y

Date of application

&Q\n\l 90o\L

Application through

O Adve:tlsement o Referred by:

Personal Details

Neme NogsPa  DES Huk
Age ~ U [DaeofBith - |Qp—11=(dar
o . ' =
Fathers N\ame \\ 0 ¥anno, D(’_&\/\ ™o (SLL\
égﬁ_‘:;lfoﬁem K T-a- WAL T\ gomal Q Negey “HQ

Colony MmD\Qﬂ\i

Phone & Mobile

A2Lub 20772 &

Permanent Address

- %Cp DOH‘%‘ Mcmrﬁo\\ Y@Wc\\\u

120

D}W N\'),OW\O(‘OGAJ UQ’V\dc.Y\CI Ce
LEducation
Degree (PG)
Name of college
Location
Course type 0 Regular Course Mo Correspondence Course

Year of completion

Medium of Instruction

Percentage marks

Categor SC/ST/BC/Open
gory p

Degree

Name of college

Neobel  deqyee Colvespe
Q L Se !

Location D ﬂ(g 0 b_,b/\ 0 c,qa\ u\/

Course type Regular course ”11:| Correspondence Course

Year of completion ‘QQ‘L .,-% Medium of Instruction \,\ “?g\/\
Percentage marks L T:f :), Qg" D - '

Name of Inter/ Ir.

Madnd HQand«D\ O Go\\esje

College

Location D\Q('MI\O\Y)

Year 'qﬁ@ q‘ 3y Medium of Instruction (’\/\%ﬁg \/\)

Name of school QC/L_IL@\'\/‘-/I [AD"Q\(\ QCP/\@@ ‘

Location \MW\C\, - . Y ' ' _

Year ‘a B —at Medium of Instruction rC«:\/\C@ \‘?&’l/
T u | 1) . ‘) L4
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Description of other
courses ot training

Computer Skills:

BRuUNA-D

Hoos oo il

1]

MS Office ZIéGood Mo Average 110 Poor
MS Word mOod M Average Mo Poor
MS Excel ﬂ‘&iood Mo Average To Poor
Auto CAD Mo Good T1o Average ?hﬁor
Other

Two Wheeler / Car:

Make e Year

. Family Details: Name Age | Occupation Compa.ny
Father lare \3 eesamhg

Mother lake I‘\\Qv’"\l\e\wﬂ_

Wife / Husband -

Brother / Sister

5

Brother / Sister

Brother / Sister

Son / dauyhter
o

Naghika

0 Stodes |

Son/ dau\é/lter

Pithwiica

ob | Sude

Son / daughter

Salary Details :

(Copy of 1 yr bank statement form salary account will have produced at time of employment)

Last Drawn Salary

Does the above salary
include:

| 35,000}6’

BSL: 0 Yeserfo

PF: o Yes/el’ﬁo

Conveyance; 0 Yes 0 No

Mobile Al‘lowance: o Yes o No

Expected Salary

Surety:

U, oc)ogf

Pu/ Mo vd

Can you provide 2 sureties from Govt. employees or employees of

reputed companijes?

0 Yes 3 No

Surety 1:

Name

Company

Designation

Your Relation

Surety 2:

Name o

o Company

Designation

.Your Relation

Commitment

Can you commit to work for a minimum of 2 years?
1

aYes o No

Page 2 of 6
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Experience & Employment Details:

Years of experience in relevant field .

Name of Company

Podo DMdony 1996 -9

Duration of employment

&y _ yrs | From date: 5 U 94 To date: Sep-ag

Location

Hudewgb —d

Designation

Last drawn salary

mf)wqh\«s«\ HQV\C"“\/\/
! Looo [ Py Mot

Number of employees in
the company / branch?

Number of employees in
Qg\Y\ 3\{0‘}5 vour dept. or division? SO D/&g L\

Brief description of work
handled by you.

My (oY !5 % ‘Oo‘% no& "V\»e_d

Q\}\&wﬁf @DL’XC\HGM vy wc\'rlf

@lU\,‘ w"\/ﬂ! o !’ r@‘C’—Q«Q’

Reason for leaving

T‘GC\Y\\.M O Yovre—

Remarks: (For office use only — Do not write in this box)

Name of Company

PNecssote  Caliie—

Duration of employment

8 yrs | From date: Q(? q.@ To date: Moy yQa 3

Location

H\) CJQ‘(Q b a,eﬂ

Designation

lm\obbl MO(Y\L‘%

Last drawn salary

%‘nm)‘{r’ Doy Mot

Number of employees in
the company / branch?

Numjber of employees in
P’v\{\a\\»—é younl\dept or division? JO“{ CiQQ«P Le

Brief description of work
handled by you.

’TO\(U\’%I Cave 5(\'* d»\uh,\\nvu\.

Fku)é: @()h. \\\W’l‘ O/\‘/\é

7

Reason for leaving

abe;‘l @WV\\Y‘V}

Remarks: (For office use only — Do not write in this box)
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Name of Company

C hoj =

Totorjon

Duration of employment

5 YIS

From date:

Mo )00 |

To date:

Location

de &= b K"J

Joch~Rons

Designation

Oeﬂ e @ Nose Ve

Last drawn salary

0,000 [~

Number of employees in
the company / branch?

Sofean

Number of employees in
your dept. or division?

Brief description of work
handled by you.

(?ﬂx/u)’)

00 [

4%4

Qa\u

<:o \C\\/

wcﬁm\/

\/\09«}\"“‘) Quwvv\

e

Reason for leaving

Tranck-A B [HRamba

Remarks: (For office use only — Do not write in this box)

Name of Company

Q NS

Mc 0\9&4 Cu UrCVW\

Duration of employment 1/’., yrs | From date: Néi'\h qob "To dafe: g‘q)w),o.sq
- 7
Location RO\'V\-QQ\L)“":- ,
Desi i e d/
esignation PY'{M Sm_\ O HC\“\\—eq
Last drawn salary \O, 0D I — S P<e 4+ 1 Tl Sy )

Number of employees in
the company / branch?

\\‘n“ \‘*\ W

Number of employees in
your dept. or division?

Brief description of wozk
handled by you.

Pw Med

Q’m\f e

Sk

el

Hcd?caﬁ ¢_ayo Petet

7
1

\

Dt Do&

F

Reason for leaving

Jor Mori™d, cgeh

Remarks: (For office use only — Do not write in this box)

Ask for additional sheets if required. -
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Experience & Employment Details:

Years of experience in relevant field

Name of Company

ModP Do Puvdi & Dyg (44

Duration of employment

©6 yrs | From date: J‘JW{ o( To date:

Nov-1|

Location

Hydovg b oof

Designation

Last drawn salary

- 'Scﬂo,\ Meowvse o

Number of employees in
the company / branch?

L o0 [ Per Me “‘HN
b Al Number of employees in 7y Am “Za"“
o) Y “3 !

Brief description of work
handled by you.

J)csr L“2; &:v\c? Jw*{

your dept. or division?
@_M}SO\Q\«C’»&
M)mert\kw s .avd \PH o1

Reason for leaving

Remarks: (For office use only —

Do not write in this box)

Name of Company

Dievfe ot Pn C@a\‘/

Duration of employment \ / y- yrs | From date: ,_h) 0 -] To date: ’ NOV 12
Location F+“l Am\g —e(

Designation Q A QC{Q}W"—" PWV\O <y e
Last drawn salary 26O ;0R I ~ \’)V\/ Mo AL

Number of employees in
the company / branch?

Number of employees in
your dept. or division?

Yooy oy

%\ﬁ Jar MC;

Brief description of work
handled by you.

SC\\C!)\ Aan cyete Jo o [f)u'\\d’wl’)

#Re Sy feaflog ey poo purtc

Reason for leaving

Dty [vospeet

Remarks: (For office use only — Do not write in this box)




Name of Company M quL@—’ N

Duration of employment Nea~11 yrs | From date: Neoyvil To date:

Location H q()\uﬁ‘\ b —~f,

Designation Sty ( Moskeaive  Maweqer”

Last drawn salary 35 O oo }r’@ ﬂL\/ H ) t/d-‘/v

Number of employees in

MNuniber of employees in
the company / branch? \KLV\\\L‘, Q“ your dept. or division? - A“"\"“ﬁ‘ \D\

Brief description of work

handled by you. Rusayn M M/\Q Qyede AN (901 \‘7
g;r\u A}of bl Dwnufh\M

(n YW |} \/""\ 6w

Reason for leaving NG'\' g%ﬁ\ H qi{ '
7

Remarks: (For office use only — Do not write in this box)

Name of Company

Durration of employment yrs | From date: To date:

Location

Designation

Last drawn salary

Number of employees in Number of employees in
the company / branch? your dept. or division?
Briel description of work

handled by you.

Reason for leaving

Remarks: (For office use only — Do not write in this box)

Ask for additional sheets if required.
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RESUME
[?
7J
@A \/t/:‘Z\D

NARSING DESHMUKH q\}J " I L

Hno:2-2-1105/b/6/2 Indiranagar, N

Golnaka Hyderabad, u°

Phone: 27564413/9848802831 - L ﬁ_u {L}) P,

Email: narsing_vem@yahoo.com s =

T[ ‘r’)«t
Clapnas .
CARRIER OBJECTIYE: &‘{‘c& s
Zeal to work in any kind of effvironment where apart from contributing to the
organization I have an opportinity to build a carrier for me
a WORKING EXPERIENCE: Byt B e AU ekl
,ﬁ \_/P@lt‘ly workmg with INDIA TODAY group. —RC),E, Q,LOA ¢ brea 1
QL l . % Worked as a Operational Manager in “AUTORIDERS INTERNATIONAL
(‘ Uy M’ \A/V‘ LTD” for two years from June 1996 to September 1998
o
¢ u.b&“'h U/ f Worked as a Lobby Manager in hotel “AMRUTHA CASTLE” for three year
k From September 1998 to February 2001
il
Worked as a sales executive in “CHOICE SOLUTIONS LTD?” for two years

WL from March 2001 to February 2003
| e & J—? Working as a Area sales Ma:ﬁager for “GENESIS MEDICAL SYSTEMS
3 5 /" PVT LTD” from March 2003 to Septomber 2004

l’\-_ . M&b » Worked asa sales associate for “Kotak Life Insurancc” from November 2004

/I* VWY e Apﬂ! 2005 . . C:: o dly ’?\f\’\,g__ ‘ L1e. W"d}’
o x\)}ﬁ\("‘ \i q —_ LQ Vi—  pel vy Lty i tL,n_Q_/_ *‘17
" el R g osl= e | ,
(J(W v L\/% ) i B . VT f_m.}:.
6V MMM . Q«;.,i_ C A A tedvey O ’g
JOB PROFILE: -

a6-1¢&

“AUTORIDERS INTERNATIONAL LIMITED?” is a car rental company. My
job is to look out the entire operations of fleet. [ used to arrange the shifts to
the chauffeurs and keep the track of in and out going kilometers of the
vehicles, payment from the clients and attendants of the chauffeurs and the
staff.

ﬁ’é‘?{.




. - Buys o
: < In hotel “AMRUTHA CA%TLE” my job is to look out the entire cystomer
care like customer’s check in and checkouts, telephone bills, laundry bills,

o “CHOICE SOLUTIONS LTD “is a softwaré company. Where my job in this
company is to get the projects for development from the clients as well form
individual

« “GENESIS MEDICAL SYSTEMS LTD” is a bio-medical compm ‘
develops the medical systems of their own. My job is to guide a-tegar of three
members to get the orders from individual doctors and from corporate
hospitals through out India ‘

1-"e In Kotak life insurance I used to go direct sales for all individuals and
corporate for their life insurance '

EDUCATION OUALIFICATION:

(_\\
Completed §.8.C from “ROTARY “high school from Nizamabad (AP} in the
year [989-90
Completed my P.U.C from “MADHUMALANCHA™Jr.college with a science
group (M.P.C) from Bodhan (A.P) in the year 1990-1992
Completed my graduation from “NOBEL DEGREE COLLEGE” which is
afflicted to Osminea University with a science group (Bsc) from Hyderabad in the
year 1993-1996 '
Completed my Post graduation (MBA) from “IGNO” specialization in Marketing
In the academic year 1996-1998
PERSONAL PROFILE
5 Father’s Name Veeranna Deshmukh
Date of Birth 20" December 1973
Languages known English Hindi Telugu Marathi Kanada
Martial status married
Date: 8¢ (st { oot NARSING DESHMUKH

Place: HYDERABAD (M'} )




[ BOARD OF SECONDARY EDUCATION
B - ANDHRA PRADESH

' SECONDARY SCHGOL CERTIFICATE
E 0230964 FT/25/0142788/1

Certitisd that. .. -

‘mx@éScé;AMmAﬂo&mQ@ij.

CTHIRG
| ;

division with | “EN

- The Daté't Birth 0f tha Candidate.

~ YEAR

DATE'"OHVI; B'IF-!‘TH.'-‘--- S REESATIS
.;‘GNE;-NINE'ngVE*?;M

20712789711 .1
P02/ .

ONE

FIRSTLANG. | MARKS '

U O SN (VA

HINDT o] Ca1 |

GEnERAL SCIENCE| 3% lsooiaUstupiesy - €11 TOTAL(in figures)

e

rmnumw&ﬁj jffﬂTwOﬁU

Marks of Identificétion - .. ]

A PR A

The marks with the astarisk indicatas tha marks secured in the Previous Exi minéti{ans.




SERIAL NO: B 164820

@narﬁ of 3 ntzm‘mmatg EGduration
ANDHRA\PRADESH HYDERABAD

PASS CERTIFICATE-CUM- MEMORANDUM OF MARKS -
THIS 1S TO CERTIFY THAT ‘D NARSING

SON/TAXUGNIER OF D VEERANNA
WITH REGISTRATION NUMBER 677124 :  PASSED THE
lNTERMEDMWEPUBUCEXANMNAHONFELDINSEPTEMBERCJ99Z‘

“OMPAHTM ENTALLY

THE SUBJECTS IN WHICH THE CANDIDATE. WAS EXANHNED AND’ THE
MARKS SECURED ‘WERE AS FOLLOWS: o

MEDIUM: " ENGLISH ; | T "‘0'.1,0?'86.
_ TPAPER-. | PAPER-I
SUBJECTS. L MAXIMUM - | - MARKS: | MAXIMUM . | - MARKS -

: S © MARKS | OBTAINED | MABKS | OBTAINED
PART-1: ENGLISH 1100 @A BA AR e 05 S |
PARTZ: . SANSKRIT" 180 | Oh4x|l 11000 | OATH:
PART-3: OPTIONAL SUBJECTS 1 T T
MATHEMATICS: 150 | c053¢| 150 | 054x
PHYSICS THEQRY | 60 02ts|l &0 | Q24
PHYSICS PRACTIGAL. : R S 30| 22w
CHEMISTRY (THEORY 60| coRéx| &0 | 036x.]
CHEMISTAY PRACTIGAL: : Ty 30 et

1‘
e
’
i
i
. GRAND TOTAL .-~ 1]~
INFIGURES |~ INWORDS . | - DATE
457 ARFOURARKETIVEARASEVENFKE [ 107211592

'JDEPUTY SECHEIAHY_Ffi—
_fEXAMINATIONS) S

A /';%.ut d, J"-L /Z‘E/“'I'
“%ﬁ%&ﬁ%&ﬁﬁ?dl

W gl Malsncha Junter (‘al!egﬁ: .
NOTE ggsgtwmupgsmﬂpmm&o&\&wm BRI




OSMAMNA UNIVERSITY
., PROVISIONAL CERTIFICATE AND CONSOLIDATED MARKS MEMORANDUM

Thisiis to eortify that . MARSING ©
soonfdanghter of G EERARNA O U - - T
duclarved to have passed the Bachelor of __ SCIENCE 3 year degree course)
nxajuination after qualifying in the following subjects with Roll No. : 158=94=5 AN
MAX, PASS MARKS YEAR QF
PART 1 SUBJECTS MARKS [MARKS [SECUREC| FASSING
FINETYEAR ] 103 36 61 AT 4
SANSKRiT 1 SFMS oo 36 73 | ase
(I"'\
SECOMO YEAR ) 0 S SECURED v
o ‘H\ l4 2FJf\H 1 00 36 5 3 A9 :r:l :::U:}:’:\iz-[,a( LIRED IN PART
Sﬁ)\f‘iSKRIT II (SEC. LANG)- 100 36 53 A5 N OWCHA RS
*TWO*FOURXZERQOX

......... \ FART F?i'u’f IRSTY

' B . THEDQMY MARKS PRACTICAL MARKS T

| FART I SUBJECTS - - -

% R WAX. PASS ISECURED|YA OF PASS bax. L PASE  SECURED] vH OF PASS
M'"*rh*é”“” “ 150 154 (71, | A4 z=
STATISTICS.Y 100 |3& |57 A94 50 .| 18 R2 A G
CoMP,. SCIENCE.1 103 |36 (53 A4 50 (18 K9 ARG
TMD.H.CULTURE 50 118 |28 A94 . £33
SRR YEAR

5.2 139 |54 |79 A9S ke
7MTISTICS.2 100 |36 |65 A9S 50 |18 B7 RIS
CuMP, SCIENCE.?Z 160 |36 144 ASS 50 18 %S AGS
SUIENCERCIVILIZATION G330 13 |23 A3 _ ==
TG YizAR
MATHS .3 150 {54 |79 A96 o ==
STATISTICS.3 100 |36 (67 . | A9 50 118 |3 A9 6
COMP.” SCIENCE.3 100 |36 |51 A9S 50 0] 18 K5 AQS
MATHS . & 150 |54 |99 A9 6 : B
STATISTICS.4 100 136 |41 AF6 50 -1 18 238 AT
COMP. SCIENCEL4 100 {38 73 A96 50,118 Bé AT
xm;;LMAHKs } IN FIGURES : 10a4 . PART Il Ly
SROCURED INPART I N WORDS : FIRST

*ONL*EERO* IGHT*FOUR*
- DA HERITAGE & CULTURE AND SCIENGE AND CIVILISATION MARKS ARE NOT INGLUDED IN THE PART | AGGREGATE OR DIVISION,

S Y P T
WYDERARAL, AP ' ny
N S SN & JAH_.,

HECHSTRHAR




i vy 1996 T AUTORIDERS

8™ RENT-A-CAlI
LETTER OF APPOINTMENT

To,

Narsing Deshmukh
H.No. 16-2- 751/B/40.
SBH Colony, Saidabad.
HYDERABAD.

Dear Narsing Desmukh,

With reference to your application and interview you had with us we are pleased to offer you
an Offer letter as Operational EXecutive in our Hyderabad Branch You are required to join us on
before 1st June, 1996.

(’\

1. Your gross monthly salary will be fixed at Rs. 3500/- ( Rupees Three Thousand Five
Hundred only) | '

2. You will be on probation for a period of six months from the date of your joining.

3. You will not be eligible for any leave during the,period of probation . On completion of your
probationary period and on a situation of severance of your employment (Resignation of
termination) one month notice penied is a must. -

We look forward to join our company at the earliest. .
FOR AUTORIDERS INTERNATIONAL LTD.
/\ .

)

PRAD CELASKAR
EXECUTIVE P& A

Autoriders international Ltd. : Corporate Office :"Autoworld’ 139, Tardeo Road, Mdmbal 400 034. India. = Tel.: 022-4961714 /4361715

« Fax ; 022-4921172 + tmail ; ailho@auteriders.srilin » Website ; wwwaumndersrenkacar com * Regd. Of. : Vikas Ceaue, S. V. Road,
Santacruz {W)], Mumbai - 400 054, India. Tel. : 022.6116400 /6111666, Fax : 022- 51\5705

i




AUTORIDERS

RENT-A-CAR

24™ September, 1998

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr.NARSING DESHMUKH has wdrking with us as

e ‘. Operation Executive from o' June, 1996 to 12" September 1998. Dusing his
service tenure we found him to very sincere and hard working and dedicated o his

own responéfbﬂities. He left our organization for future enhancement and

development of his career. He can be evaluated as an asset to any organization.

We wish him all the best for his future career,

For AUTORIDERS INTERNATIONAL LTD.,

Autoriders Infernational Lid, . 36523, Swela Apartments, Himayataagar Main Road, Hyderabad - 500029, » Tel.: 91-764 4002 » Fax 91764 4004 » chd. Off: Vikas Centre,
§. V. Road, Santacruz {WJ, Mumbai - 400 054. India » Tel: 91-6L1 6400, 616 0382 + Fax : 914611 6705 Sprint Mail: ailho / auturiders » Internet; ali/he@autoriders.sprintrpy.ems.vsnlnetin




Y u [ ‘:;,* 1 N i R ;:
dHudel Anmrudin Qs

Best Western

[A DIVISION OF COUNTRY CLUB (INDIA) LTD |

28™ MAY 1996

LETTER OF APPOINTMENT

g,

Narsing, Deshmukh

M. Na.16-2-751/B/40,
SBH Celony. Saidabad,
HY DERARAL.

- Dear Narsing Deshmukh,

With reference to your application we are please to offer you an oiivy wiie: i
work in our vrganization as a Lobby Manager in front office department. & vy i

period we ofler yEm a pay scaie of Rs. 4000/- per month,
N\,

1. You will be on probation for a period of Three months from the aee o v

joining.

2

You will not be eligible for any leave during the period of probaton. Un
completion of your probatiopary period and on a situation of severan:: of vour

eimployment (Resignation or termination) one menth ‘motice pertod o

Wwe look forward to join our company at the earliest.

for HO'TAL AMRUTHA CASTEL BEST WESTERN,

/&(_g@\%}""

!
i

5-9-16, Saifabad, Opp. Secretariat, Hyderabad-500 063,
Tel : 091-040-3239899 / 3243095, Fax : 091-040-3241850, E - mail . amruthacasle@pol s
Visit us at | www.amruthacastle.com 7 www. bastweslern.com
A Chain of Best Western International inc.; U.S.A.




GENESIS MEDICAL SYSTEMS PVT. L1D.

5-9-58, Suit No. 404, Moghul's Court Building, Basheerbagh, Hyderabad-500 001.
@ : 55630050 / 55630851 Fax: 040-55625145, E-mail : sales @ genesismedicals.com

To. Date : 12-03-2003

Mr. Narsing Deshmukh
H.No.6-61/A,
Mallikarjuna Nagar Colony,

lold Bowinpally,
ﬁ.ec mderabad-11
- Dear Mr.Deshmukh

. We refer to your application for employment and to your subsequent interviews
o * with us. We are pleased to offer you an appointmient effective 12-03-2003 as
Area Sales Manager in our Marketing Department on the following terms and

conditions.

1. You shall join the duties from 15-03-2003
2. I\i\required, you shall submit to a medical examination by -a-medical

examiner by the company and this appointment will hold good if you
are declared medically fit.

3. The company shall pay you a consolidated salary as per schedule give
below:
a) Rs.7,500/ - per month consolidated
by Further increments will be decided on performance and

company policies from time to tingu '

¢ Review after 3 months from the of joining

4. Your services may be terminated by the company with an advance 1
month notice, , £

5. 'If case you want to leave the job, It is maggfory that the work in
hand in completed and handed over to the aswigfied person. 4

You will be entitled to leave’s as per compaty rules which ar force
and/or which may be framed from time to time.

7. You shall devote your full time and atteéntion to the work assigned to
you. You shall at all times obey and abide by the lawful directions
and orders given to you by your superiors and shall work diligently,
faithfully and well. The company shall be the sole judge to determine
whether the work assigned to vou is suitable or not and you shall not
case performing a part or the whole of ybur duties unilaterally.

Innovating technology for a bealthier tomorrow
L

REGD. OFFICE : 8-13, Moghul's Court Basemeny, Basheerbag{h, Hyderabad-500 001. © : 23240711




GENESIS MEDICAL SYSTEMS PVT. LTD.

5-9-59, Suit No. 404, Moghul's Court Building, Basheerbagh, Hyderabad-500 001,
@ : 55630950 / 55630951 Fax: 040-55625145, E-mall : sales @ genesismedicals.com

8. You shall not actept any other employment , part time , or engage in any commercial business or pursuit

", on your own account or as an agent for others . You shall not utilize or divulge to any person or persons
any of the company’s trade secrets or affairs, in the event of contravening of any terms , the employee shall
be liable for all such damages and loss and the employer shali be at liberty to sue the employee for recovery
of any such damages and loss to the company and the employee shall be liable to face appropniale legal
action of suitable nature as provided under the provisions of 1PC. '

Y. You shall be responsible for the safekeeping and return in good condition and order of all the company’s

‘ property , which may be 1n your use,, custody or charge.
10. You shal] keep the company informed of any change in your residential address or civil status .
11. You shall abide by the rules and regulations of the company which are in force and/ or which may be
framed from time Lo time, if at any time , in the opinion of the company which shall be final , you become
insolvent or found guilty*ef dishonest , disobedient, misappropsiation , theft , fraud , disorderly behavior ,
negligence indiscipline, absence from duly without permission or any other conduct considered by the
company as detrimental to its interest or more terms of this appointment , your services may be terminated
without notice and appropriate legal action , civil/criminal initiated againsl you .
Please confirm your acceptance of this appointment on the above mentiohed terms and condilions by
returning to us the copy of this letter duly signed by you .
We look forward to a long and successful association with you . ‘ )
|
!
™ For Genesis Medical Systems Pvt. Ltd. Receivedland accepled
L -
ﬂ/ l
. s . i
Directar, [

REGD. OFFICE : 8-13, Moghul's Court Basement, Basheerbagh, P:-Iyderabad-SOO 001. @ : 23240711




ot

e

kotak | Life Insurance

October 4, 2004

Mr. Narsing Deshmukh

S/0 Mr. Veeranna Deshmukh
H.No. 1-995, Yedpally

Dist : Nizamabad 503 202

Sub: Offer for Appointment as ‘Sales Associate’.

Dear Sir,

We refer to your employment application and the selection process thai you underwent and the discussions you have
had with us recently. We take pleasure in offering.to vou a position ag ‘Sales Asseciate’ on the roile of our
organization. This employment is on exclusive contractual basis as a part of the Company’s Direct Sales Project
Team for a fixed tenure of twelve (12) months and you shall operate as a fuli-time member of the said team. The
said fixed tenure contractual appointment shell, for purposes of brevity, be hereinafter referred to as “Employment”

“in this document. The Employment shall take effect from the date you report for duties, which shall be

October 5, 2004 (Tuesday). Further {detailed) terms and conditions governing this appointment are stipulated herein,
for your formal acceptance,

As a part of your duties, you will be responsible for achievement of sales targels specified for you by the Company
from time 1o time and for contributing to the Company’s growth. As a part of this broad cxpectation, you will be
required to perform specific duties such as tele-marketing, cold-calling, customer visits, prospecting and follow-up
visits, customer support and coordination, and any other associated / related / allied / incidental activities and duties
appropriate to the role and the overall responsibility. Lven though you will be initially attached to our office in
Fyderabad and operate under the overall control and supervision of a Sales Manager or such other suitably
nominated official of the Company, your job responsibilitics will require you to undertake out-door work for the
purpeses such as customer visits, ete. Depending on work exigencies and any other requirements of the Company or
the customers / clients of the Company, you may aise be required te operate from time to time, from the premises of
any external organisation(s). The Employment will ccase 1o be effective at the end of the tenure of 12 (twelve)
months, unless specifically and formally extended through mutual consent. On successful completion of the tenure
of one year envisaped vide this letter (and / or any formal extensions therefo if applicable), you will be considered
for & suitable position / role in the Company, appropriate to the Company’s needs at the relevant time and
appropriate to your achievements and capabilities. Hyderabad shall be your normal headquarters for the tenure of
this Employment.

For the tenure of this Employment, you will be eligible you will be eligible to receive an all- inclusive consolidated
annual remuneration of Rs. 108040/~ (Rupees One Lakh Fight Thousahd Forty only). The remuneration would
consist of & monthly Basic Salary and certain other allowances / payments, payable on monthly / annual basis,
details of which are provided in the ‘Remuneration Package Sheet’ attached to this letier as Annexure-l. All pay-
ments will be as per the Company’s procedures / schedules in force from lime to time and wiil be subject to
deduction of appropriate taxes at source. Appropriate recoveries will be implemented towards any slatutory
liabilities arising on your account, such as centribution to Provident Fund and if applicable, coverage under the
Employees’ State Insurance Scheme, ete.  Service under this Enployment shall not qualify for benefits such as
gratuity. Kindly note that a payment titled as “Bonus™ is already incorperated and integrated into the all-inclusive
gross remuneration package and heace the Company will not be liable for any further payments by way of Bonus
(statutory or otherwise). The amount of “Bonus” will be payable to you after you have completed the tenure
successfully, Any paymenis by way of statutery obligations or otherwise that may arise in the course of and
consequent to your association with the Company by virtue of this Employment (whether during the tenure of the
Employment or after closuse of the same) will be liable for adjustment against the amount of ‘gross remuneration’
applicable to you at the relevant time and the Company shall have no further obligations on account of such
paymentsfobligations. All statilory payments (wherever applicabie) shall be calculated on the basis of Basic Salary

applicable to you.
pa h
Kotak Mahindra Old Mutuai Life Insurance Limited /
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You will be eligible for leave at the rate of twenty-two (22} calendar days per year of effective service. First credit
of leave will be made into your account on proportionate basis afier you have successfully completed six months of
the effective service, and the remaining leave will be credited at the end of the first year of Employmeni. Your
absence during the subsequent period can be adjusted against the balance of leave available in your account
provided you have formally applied for leave of absence and the same has been duly approved by yowr Manager
before the commencement of the proposed absence. Every absence shall, in all circumstances (even if it is on loss of
pay) be with prior formal intimation to and authorisation from your Manager. Exemption from the prior sanction by
your Manager is applicable only in circumstances where the absence is necessitated on account of special personal
emergencies and the absence is of not more than one working day, Under such special circumstances, the Manager
shall be promptly communicated about the personal exigency and about the absence for the day. You shall oblain
your Manager’s formal sanction for such absence on resumption of duties on the next working day without fail.
Every absence on medical grounds exceeding two working days in a single instance has to be supported by an
apprepriate medical certificate acceptable to the Company. Every absence from your headquarters at the relevant
time shall be with prior formal sanction from your Manager and yonr shall provide your contast details {at the
oufstation) to the Manager beforehand, without fail. Failure to resume duties at the end of the sanctioned duration of
shsence shali be treated as unitateral and voluntary abandonment of this Pmployment arrangement by you and the
Company will have the option to take any steps as the Company may deem fit, including immediate ciosure of the
Employment and settlement of your dues, without ary further notice to you.  Any balance of leave (unutilised
leave) standing to your credit at the time of the closure of the Employment will be encashed on the basis of your
Basic Salary and will be payable (o you along with your final settlement dues.

Appropriate arrangements for the enhancement of skiils required for the effective performance of your
responsibilities have been made vide a formal training and induction process, which will commence on QOctober 5,
2004 (Tuesday). Accordingly, you are required to report to our Vice President Mr. Suresh Agarwal on October 5,
2004 (Tuesday) at 09:30 hours, at our office located at 103, 1st Floor, White House, Nr. Lifestyle Bldg., Begumpet,
Hyderabad - 500 016.

Please note that your services will be liable for postings at any office / branch / department / division of the
Company, or for transfer / deputation / secondment to any of the Company’s subsidiaries, business associates /
affiliates, clients / customer organisations, consultants, or vendors { suppliers / certifying or inspecting agencies,
within Tndia or abroad, at any of their offices, branches, etc., on terms not less favourable to you than those
stipulated in this letter of offer. You should fuifili all statutory requirements and provide appropriate undertakings /
affidavits etc. as may be required by the Company and / or the said associates / affiliates, customers, divisjons, etc.
as may be appropriate and relevant to the context, partictlarly on issues such as secrecy and confidentiality, non
solicitation / non compete, ete. and be bound by all such additional stipulations.

You will perform such duties as are assigned Lo you by the Company from time to time relating to the posilion to
which you are now appointed and to which you may be transferred / deputed / seconded / promoted in future and be

responsible for the achicvement of the performance targets sef for you from time to time.

You shall deliver a minimum of vight hours of effective and productive work per day (excluding the times for

" lunch-breaks and any other authorized recesses). You shali maintain and submit sujtable records of your atlendance,

customer visits as well as reports regarding your activities, initiatives, progress and failures and such other lopics, as
per procedures in force at the relevant time. The records and reports shall be submitted 25 per schedules specified by
the Company from time to time. - You will be governed by the Company’s rules, administrative arrangements and
such other office procedures in force from time to time, on matters such as working hours, festival / public holidays,
weekly offs and any other facilities / amenities, at the location of your posting at the relevant time. Please note that
vou shall be prepared to undertake shift duties as required by the Company depending on exigencies of work.  In
any event, you will not be expected to work for more than six days in a week and you will be ctigible for one day in
a week as a weekly off.  Company may refix / modify your designation and distribution of your repiuneration into
different components as per designation / compensation structures implemented by the Company from time to time.

Company's decisions on all such matters shall be finat and binding on you.

Offer of Appointment of Mr. Narsing Deshmukf
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Your retention on Company’s rolls will be subject lo your continued medical fitness. If you are at any lime
prevented by ill health, accident or other urgent necessity from attending office or performing your duties, you shall
bring this to the notice of the Management as soon as you possibly can and furnish the Management with all the -
information relating thereto as it may reasonably require. If called upon, you shall submit yourself to a medical
examination by a qualified registered medical practitioner appointed or agreed to by the Management and you may
be required to produce a certificate of medical fitness before you resume work.  In the event of absence arising out
of your prolonged illness {extending beyond five working days in one single instance) or absence arising out of
frequent illness {absence for more than five working days in any block of three months), Company reserves Lhe
option of not accepting you into the rolls and to terminate the Employment without any notice and without payment
of any compensation in lieu thereof.

Your acceptance into and your continuation on the Company’s rolls are in good faith and shall be based on the data,
information or any other understanding provided by you during the course of your selection process, including the
verbal information provided by you during the interviews / personal discussions. Any data that is not in consonance
with the information provided by you shall result in immediate termination of this Employment. Company reserves

_the right to make suitable formal and informal reference checks with parties such as your educational instiluticns

and previous employers.

Your acceptance into the training and into the Company’s rolls will be subject to you having passed and acquired
the qualifications (specified by you in your bio-data / Kotak Mahindra Oid Mutual Life Insurasce Ltd
Application form) from a recognized university / institution in India; and you shall be required to submit apprapriate
documents in support thereof, while joiuing the Company’s rolls.
N

Your date of birth, as entered in the Company’s records is December 20, 1971. You are required to submit proof of
your date of birth, when you report for training. You are advised to formally inform the undersigned in case the date
of birth as recorded in the Company’s records is incorrect.

This Employment being on full-time basis and your association being exclusively to meet the Company’s needs as a
part of the Direct Selling Project Team, you shalf not, without the prior and formal consent of the Company, whether
for any consideration-or not, enter into any association with any third party in the nature of employment,
retainership, assignment, consultancy, engagement, confractual association,, or in any other manner whatsoever, or
carry out any other profession / business / activity / vocation nor engage in any such activities (even il such
association, activity, etc. is on part-time basis) as would interfere with the performance and delivery of your duties
and obligations to this Company or which would represent a conflict of interest with the Company. It shall be
presumed that you have ensured total, formal and effective closure of your pre-existing association / engagement
with any third party, before the commencement of your Employment with us. You shall devote the whole of your
time and attention to performing your duties during office hours and use your best endeavours to promote the
interests of the Company and your conduct at other tines shall be such as not to damage the interests of the

Company. '

You are to treat as strictly confidential the affairs of the Company and of its affiliates / associates, customers /
clients, etc. and / or any informatien that you may have knowledge of or have access to during the course of your
Employment with the Company, the divulgence of which to any third party in any manner whatsoever might be
detrimental 1o the jnterests of the Company, its affiliztes, etc. You shall not at any time during your Employment or
after its termination, without the consent of the Cormpany i writing, divulge, directly or indirectly, such knowledge,
information or documents acquired by you in the course ol your association, concerning (he business or affairs of the
Company ot its assoclates or clients / customers and which are in the nature of a trade secret or sceret in other
respects the disclosure of which will cause harm to the Company, its associates or clienls / customers. You shall
make your hest endeavour to preserve the confidentiality by the others and also to prevent any violations by the third
parties concerning the confidentiality/secrecy requirements. Breach of this conditien on your part shall render this
Employment liable for immediate termination and you shall be liable for any other / additional legal action the
Company may deem fit. :

P
jin
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In line with the Insider Trading Regulations of The Securities and Exchange Board of India Act of 1992, you shall
not use any unpublished price sensitive information to which you may be privy, for dealing in securities of a firm
listed in the stock exchanges; or communicating such information to any person except as required in the normal
course of work, or under any law; or counsel any person to deal in securities on the basis of such information. In
addition, you are not authorized to and must not, at any time:

(@) Trade on your own account by pledging the credit of the Company;

(b} Represent yourself as an authorised representative of the Company, except to the extent of being
specifically and formally authorized to do so;

{c] Even on the Company's account, enter into any transaction of a speculative or gambling nature or
otherwise subject the Cornpany to risks which are beyond its financial capacity to bear;

(@) Enter into any commitment, dealing or obligation on behalf of the Company, except to the extent you are
for the time being empowered by a resolution of the Board of Directors of the Company, or otherwise
specifically authorized by a competent senior officer of the Company.

{e]l Accept directly or indirectly any commission, share in profit, presents, gifts or gratuities from any third
party dealing with the Company in any form or mode whatsoever.

{f) Communicate with or speak/write to or in any other manner interact with the niedia (print / electronic or
otherwise) with any other external agencies on behalf of the Company, their associates,
“customers/clienits, etc. on matters concerning the Company, their associates, etc., save to the extent of

* performance of any of your statutory obligations for which you are specifically authorized by the
Company. ‘

You shall promptly inform the Company in writing regarding any changes to your permanent and contact addresses
(including phone numbers and such other appropriate details) and any changes to any data provided by you at the
time of your selection by the Company. You shall faithfully observe the rules and regulations and any other
administrative arrangements of the Company from time to time on matters such as safety, security, mode of
recording your attendance, dress code, personal hygiene, medical fithess, personal identification, etc. and operate
with due regard to the cultural sensitivities and highest professional standards / ethics, in all your transactions. You
shall comply with all reasonable orders of your superiors and attend to your duties punctually at such place or places
as may be required. .

You shall inform the Company without delay of any act of dishonesty, fraud or cheating or any damage to the
Company’s propetiy that you may come to know of whether the same is‘under contemplation or is taking place or
has already taken place, ‘

You shall not, without prior consent of the Company in writing, publish any book or brochure or article concering
any matter relating to any area or activily of the Company or its assotiates, vendors, customers, €tc., particularly if
the contents of the publication fall into the domains of conﬁdentiglity, secrecy or against the interests of the
Company, its associates, etc. On receipt of a formal request from |you for such publication, Company will not
unreasonably withhold its formal consent, Company’s decision regar:tling‘the consent shall be final and binding on
you. . ;

|
Unless specifically and formally authorised to do so, you sl:mll not collect funds, money, donations,
gifts/gratis/presents, etc, from any third party on behalf of the Compaiy, its associates/subsidiaries, etc or issue any
receipts to any third party, nor shall you endeavour to derive any othe{ direct or indirect benefit from any third party
for any purpose whatsoever. .

Non diversion of Employees: During the tenure:of this Employment gnd for a period of one year subsequent to the
termination of this Employment, you shall not, without the prior writtén consent of the Company, directly, indirectly
or through any other means or through a third party, solicit or offer employment to persons who are or have been in
the previous six months, the employees of the Company or the subsidiaries / affiliates / associates of the Company.

Fq W
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Non Soiicitation / Non Compete: During the tenure of this Employment and for a period of two years subsequent to
the termination of this Employment, you shall not, without the prior written consent of the Company, directly,
indirectly or through any other means or through a third party, solicit business from or perform services for any
direct or indirect customer of the Company or any prospective customer whom you had any contact with or
exposure fo any time during the tenure of this Employment.

Your performance will be assessed and appraised from time to time, as per the performance appraisel / evaluation
process or any other appropriate mechanism, as per schedules implemented by the Company from time to time.
Company reserves the option to either extend the tenure of your Employment, or terminate the Employment or in
any other manner modify the terms of your appointment without any compensation in lieu, in case your performance
and progress during the Employment tenure do not meet the Company’s expectations.

This eppointment being purely on fixed term contractual basis, this offer of appointment is not intended to create
any relationship of permanent employment for you on the Company’s rolls or for your absorption into the
Company’s permanent rolls at a later date or for continuation of your association beyond the twelve months’

_duration in any manner whatsoever. Any extensions to the tenure of the Employment shail be through mutual

consent and on specific terms mutually and formally agreed.

Should you be considered at a future date for induction into a suitable position/role on the Company’s rolls or for
any modifications into the nature of your association with the Company in any form whatsoever, the terms and
conditions stipulated il this document of offer shall have no bearing whatsoever on the said association in future.
Kindly note that a graduation qualification from a recognised university/institution in India shall be anc of the
minimum pre-requisites for you to be considered for induction into the Company’s roils at such later date, Suitable
terms and conditions applicable to your modified employment status (including, if applicable, details of any
probation period, benefits such as gratuity, etc.) will be separately communicated to you at the relevant time {or your
formal acceptance, :

. Subject to the Company’s right to terminate this Employment in accordance with the provisions specified herein or

in accordance with the refevant rules in force at the time of the event; the Employment may be terminated by either
party, by providing a certain formal notice to the other party, or on payment of remuneration in lieu of the notice.
The ‘remuneration’ shall be computed on the basis of all-inclusive gross remuneration applicable at the relevant
time. Duration of the formal notice shail be fifteen days during the first six months of the Employment and onc
month on expiry of the first six months. Neither party has to provide any notice (to the other party) nor pay any
compensation in lieu of the notice in case the termination is implemented on completion of the tenure of the
Employment, This appointment as well as the terms and conditjons of the appointment shall be treated as
provisional tili all formalities connected with your induction (such a5 submission of all necessary documents, pre-
employment medical fitness ¢tc.) are completed by you in all respects: :

| od
|
|

. The Employment can be terminated by the Company, without any nlbtice and without any compensanon in lieu of

such notice, in any of the following events: ;

(a) Any act of dishonesty, disobedience, insubordinatizon, incivility, intemperance, irregularity in
attendance or any other misconduct, or neglect or nep performance or inadequate performance of
duties, or incompetence in the discharge of duties on your part;

{(b) You being adjudged an insolvent or applying to be adjudged an insolvent or making a composilion or

_arrangement with your creditors, or being held guilty by a-competent court of any offence involving
moral turpitude;

(c) Breach or violation on your part, of the spirit of any of the terms, corditions or stipulations specified
herein, including non-observance by you of the Cor?pany‘s rules and regulations and any other
administrative requirements in force; ' i

(d) Any data, information or any other understanding provided by you (in writing or otherwise) at the time
of your seiection by the Company being found to be icorrect, inaccurate, inappropriate, misleading,
fraudulent, untruthful, malafide, ot defective in-any othk:r manner; or any relevant data or information
having been fraudulently withheld by you; |

(¢) Unauthorised absence from work, or failure to resurme your duties o expiry of the absence duly
authorised by the Company, or failing to resume your dities on expiry of the ‘Leave’ to which you are
entitled under the relevant rules, ot in the event of your death or total disability.

M Qffer of Appointment of Mr. Narsing Deshmukf
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At the time of your separation from the Company’s roils, you shalt comply with all exit procedures and other
formalities such as handing over of ali papers, documents, floppies, CDs and any other valuables, property and
assets, etc. which belong to the Company. In addition, you will be required to submit a formal undertaking of
secrecy and confidentiality in the format provided by the Company. Final settlement of your dues and issuance of a
certificate of experience shall be completed by the Company after you have completed all the requirements in full.

You shall indemnify the Company in full for any direct and indirect losses the Company may have suffered on
account of breach, violation or non-observance of the spirit of any of the provisions set out herein.

On matters not specifically covered by this agreement of Empioyment, you shall be governed by the Company’s
service rules, policies and practices, which are liable for modification, addition, total or partial withdrawal,

suspension / revocation, etc, {Tom time to time. Company s decisions on all such matters shall be final and binding
on you.

You will be required to submit various documents in respect of your qualifications, work experience, etc. and fulfill

, different joining formalities at the time of reporting for duties, failing which the Company will reserve the oplion of

31.

not accepting you into the rolls. Details of the documents to be submitted by you as also the other joining
formalities are provided in the Annexure attached to this ietter. You are therefore advised to come fully prepared to
comply with these requirements, when you report for duties.

This offer Jetter is being issued in two identical copies, one copy being the “Acceptance Copy”. Please return the
Acceptance Copy to the undersigned, after duly affixing your full signature on the last page and your
initials/sipnature on each of the remaining pages thereof in token of your formal acceptance of the terms and
conditions specified herein. Please note that this offer will stand withdrawn and cancelled if the Acceptance Copy
does not reach us latest by October 5, 2004 (Tuesday) or if you do not report to Mr. Suresh Agarwal as per
programme specified in the earlier part of this document,

We once again take the opportuiity to invite you into the Direct Sales Project Team and lock forward to a mutually
beneficial association with you.

Yours faithfully,
For Kotak Mahindra Old Mutual Life Insurance Ltd.

farho\lyL | . )

T H
Paresh Athalye :
Senior Manager- Human Resources :

Encl:
(1) Annexure - | :~*Remuneration Package’ Sheet.
{2} Annexure - 1I : Checklist of documents and joining formalmes
(3) Acccptancc Copy (alongwith Annexure). \

]
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t ANNEXURE -1 :
Remuncration Package Sheet
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; ,;Mr. Marsing Deshmukh
i

] '
=k Saies Associate

2
e

£ Contraciual
Fixed term of One year
Hyderabad

y 05-Oct-04
Sﬁu &J{J Tﬂ’,{'-

12000
6000
15000
63600
5000
1440
o : 1000
i el 108040

Additional Benefits
1) Medical Insurance Coverage (Hospitalisation only) :- Coverage for employee, spouse and two dependant]
children upto 18 years of age and dependant parents. Annual ceiling on coverage (curnutatively under different
heads of expenses) for lhe employee, spouse and dependant parents is Rs 100000/- each; and Rs 50000/ for each
child. ¥

2) Group Insurance Coverage - 24-hour coverage for the employee only.

Notes : : ‘
1) Compensation structure is governed by the lerms and conditions specified in the letter of employment

offer. Accordingly, the struclure (including the heads of payments and appliczible amounls) is liable for modificalion
from time to time, at the Company's sole discretion. |

2) Al payments / benefits are subject to Company's rules and regulations as well ak agministrative practices in force.
Tax deductions apply. Employee also conlributes an equal amount into Pro\Jident Fund, as per rules. Apprapriate;
contributions shall be borne by Kotak Mahindra Old Mutual Life Insurance Lid :Lnd also by the employee, for coverage;
urider the ES| schermna, wherever applicable. Any future liabilities will be adju%ted against 'All-inclusive Consolidated
Gross Remuneration' indicated above. Service under this appointment does NOT qualify for gratuity benefit.

3) The employee is advised to_submit enrolment / transfer forms concerning§ coverage, nominations and any othey
formalities connected with stafutory Provident Fund, Medical Insurance, ESt scheme, ets In close consultation with HR]
Dapariment. i
4) The 'additional benefils' listed above are NOT a part of the compensation package being offered to the candidate
and are liable for total withdrawal or modification without any compensation in liu thereof.

5) insurance coverage is subject to eligibility criteria and progesses in force fro}n time io time, regarding  enralment
membership renewal and benefits. o
8) Candidate shall complete all joining formalities without fail at the time of reporting for duties, including  requisites
enroiment forms, ete. in his / her interest. : : o

Accepted By:

Prepared By: QQ/ /"\_llthQﬁS@d Eyij P{] W\Q { ]‘Q
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T ANNEXURE - II:

List of documents to be submitied at the time of joining / Formalities to be completed:

1.

14
15.
16.
17.

18.

19.
20.

22.

Kotak Mahindra Old Mutual Life Insurance Litd.'s Application form duly filled in by the candidate in
hisfher own handwriting

(if not submitted already).

Passport size photograph to be affixed to Kotak Mahindra Old Mutual Life Insurance Ltd Application
Form.

Detailed and updated C.V.

Copies of certificates in respect of all educational and professional qualifications.

Copies of all certificates confirming Work Experience (Separately for each employments;,

Capy of the relieving letter from the current/nest recent emnloyer.

Experience Certificate from current/recent employei.

Proof of date of birth and place of birth.

Latest salary slip from the recent employer.

. Declaration regarding personal identification marks.

. Declaration regarding residential address and other contact details,

. Photocopies of relevant pages of the candidate’s passport (pages where any entries are recorded),

. Four Nos. recent passport size photographs (in addition to the one on the Kotak Mahindra CGld

Mutual Life Insurance Ltd Application Form). Total requirement: Five copies.

Joining Report in the prescribed format.

Nomination and Declaration form for Employees Provident Fund (in prescribed format).

ESIC declaratien form in the prescribed format Gf applicable).

Two post card size photographs (preferably in Black & White) having self and all your eligible
nominees for coverage/registration under ESIC.(Brothers and sisters are not eligible for coverage).
Erirolment form for coverage under Group Medical Insurance Scheme and nomination form, for Group
Ingurance Scheme. :

An ‘Undertaking’ regarding secrecy-cum-confidentiality.

Provisional declaration form regarding personal investments qualifying for income tax benefits, in
prescribed format (This format will be forwarded by HR to the Payroll section).

. TDS certificate from recenticurrent employer{s) in respect of the current Assessment Year/Financial

Year (this format will be forwarded by HE, to the Payroll section).
Declaration regarding any of the missing documents, in thé prescribed format.

Important Notea:

1.

1o

All certificates should be brought in original alongwithiong set of photocopies. Originals will be
returned to you immediately after verification. Photocopied will form part of your records with us and
will remain Kotal Mahindra Old Mutual Life Insurance 1:{d's property.
Please affix your full signature across all copies of the passpart size photographs and print your
name in bold capital letters neatly, on the reverse of each copy.
Please Note: Appointment on the Company’s rolls as welllas alf terms and conditions governing the
appointment will-be treated as PROVISIONAL till ali formalities listed above (ncluding pre-
employment medical fitness) are completed in all respects. |
Please forward the medical insurance form (duly filled in),%witliout fail to the Corporate HR function.
Enroiment process takes 4 to 6 weeks time and eligibility to avail the benefits under the scheme
arises after at least one month has elapsed from the datelof enrolment. For certain types of claims,
the watting period is much longer in fact. Hence it will be in your interest to submit the enrolment
forms QUICKLY. . |
Please feel free to seck guidance from Corporate HR Funéti{)n on any of the points listed above, by
sending your queries to candidate.helpdesk@kotal.com. |
Your suggestions for improvements régarding the forman, ete will be heartily welcomed by the
Corporate HR Function. : !

faw

—

Ofﬁer of Appointment of Mr. Narsing Deshmukfi
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Plot No. 20, Beside Rahul Medical, NFC Main Road,
H.B. Colony, Phase - |, Moula-Ali, Hyderabad - 500 040.
Timings : 7-30 a.m. To 9.00 p.m.Sunday : 7-30 a.m. To 2.00 p.m.

(U<t

—
‘@ . 64550783

"NAME : MR.NARSING DESHMUKH
SEX : MALE : .
ACE : 41 YEARS.
REF BY: DR.SELF
. DATE:15/12/14 BILL NC:259
BLOOD EXAMINATION REPORT
BLOOD GROUP "y on

Rh (D) TYPE " POSITIVE "

PATH%;_G IST

=5

b -

- ¢ SERVICE WITH EXCELLENCE %
ULTRA SOUND SCAN ¥ 100 MAXRAY - ¥% DBIGITALECG ¢ AUTOANALYZER

CELL COUNTER 7¢ BIOCHEMISTRY “ HEMATOLOGY 3 CYTOLOGY » MICROBIOLOGY |

SEROLOGY ¢ IMMUNOASSAY ¥ HISTOPATHOLOGY
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BHARAT PETROLEUM

, QQRPORATION LIMEITED
. 4'& 6 Currimbhoy Road, P.B. No. 688,
Baﬂard Estate, Mumbai - 400 001.
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Squarefeet
Online Realty
Property hunt made easy ” SETVICQS P\ft. Ltd

Date: 26-Jul-12

Wir. Narsing Deshmukh
H. No: 5-2-125/1,
Tirumalanagar, Moula-Ali
Hyderabad 500040,

Subject: Appointment Letter -

Dear Narsing Deshmukh,
Weicome!

We are pleased to appoint you with Perfect Fincode Property Pianners Pvi. Ltd as Client Relatioriship Officer
with effect from 27-Jub-12 on the following terms and conditions: - ' ‘ '

Terms and Conditions of Employment:

1. Your Salary and other allowances will be as per Annexure | enclosed herewith.

2, You wilt devote your entire time in discharging your duties in the company- diligently and shall not be
allowed to take up any olher assignment for profit or otherwise, during your tenure as an employee
with the Company. '

3. You will not, during the continuance of your service with the Company, and at any time thereafter,
without the prior written permission of the Company, disclose, divulge, make public or rnake any use
whatsoever of information, knowledge, secrets or confidential matters about the affairs of the
Company. ' '

4. You will intimate in writing to the Head of the HR Lepartment or any other designated officer of the
Company, any change of address within a week from change of the same, failing which any
communicalion sent on your last recorded address shall be deemed to have been served on you

5. You will-be entitled to such leaves as may be allowed as per the rules and régu!a_téons of the
- Company from.dime to.time. You will abide by the. ruies, regulations and policies of the Company
framed from time to time by the Company. : ' '

8. You will submit all the documents mentioned in joining kit to ensure that your salary will be
processed as per our payrofi process. ' '

7. Probation and Ceonfirmation:

a. You will be on a probation period for six (8) months from date ofjoi'ning the Company. On successiul
- completion of probation period, you will be deemed confirmed as Client Relationship Officer with

company uniess -the contrary is communicated to you in writing by the Company.

‘www.perfectpincode.com

Square feet Online Realty Services Pvt. Ltd. 3rd Floor, Plot No 29, Opp. Cyber Towers, Madhapur,
Hyderabad - 500 081, Cail : 040-66588999 / info@periectpincode.com / www.perfectpincode.com



Squarefeet
Online Realty
Property hunt made easy SerViceS PVt. I.-td.

8 Transfer:

28.1 During the employmerit with the Company, the management may transfer/ depute - you to any of
the offices/ departments/ divisions of the company/ associale company, presently existing or to be
set up in future in India or abroad, in its absolute discretion. You agree to travel/relocate to any
location in India or abroad for official purposes as per the requirements of the Company,

9. Separation:
8.681 The Company retains the right to dismiss you (forthwith) without any notice or notice pay and /or
impose any other suitable punishment: .

(i} if you disregard your duties o the Company or are found guilty of mismanagement or misconduct
or negligence; '

(ii) if you fail to observe the code of cohduct{guide!ines/ policies which you are required to follow as
an employee of the Company; .

{ii) it you violate any law of the land, rules or reQulatio’ns of India or any other country, where you
might be deputed for official purposes by the Company;

{iv) if at any stage of your employment i.e. during probatior or on being confirmed, the Company
finds out that any information provided and/or representation made by you at the time of joining the
Company, on the faith of which the Company has recruited you, is false and/or misleading or in
case of concealment of any material fact, which you ought to have disciosed prior to joining the
Company. ' ‘ '

8.62 In the event when Company or you desire {o discontinue your services, either party may do so
without assigning ‘any reason by: (i) providing a fifteen {15) days. prior written nolice, in case of
termination within first three months of your date of joining (i) one month's written notice in case of
term